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Measures

 Training the leaders

 Survey of the employee’s priorities 
based on a questionnaire

 Newsletter

 Negotiating sessions at sector level

 Collective actions for supporting the 
negotiating team

 FSAB website development

 Facebook campaign

 Regional and national media 
campaign
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Targets

o Sectorial Colective Negotiation       
In progress

o 1.600 new members – 1.000 new 
members up until now
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 5 training sessions 

 97 participants 

 20 days of intensive training carried out by de Organizers from 
Romania cu under the support and guidance of Erkan Ersoy –UNI 
Global organizer.
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 6 Main claims

 1 personal claim

 Prioritization from 1 to 7

 Database on FSAB website and GDPR

 4 questions regarding the union 
membership and active involvement in 
the negotiation campaign



 Approximately 4000 answers

 Negotiation mandate for the Team 
by prioritizing the requirements.  

 Database for future briefings and 
measures. 

 Approximately  1800 people who 
want to be active for the next 
proceedings. 
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 A process ongoing 

 3 main directions from which 1 should be chosen

‽ Persuading other colleagues to become union members. 

‽ Sharing the information and the campaign.

‽ Taking part in collective actions in the company. 
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Subject of negotiation Employers’ association offer FSAB demand Comments

Gross minimum monthly 

wage in the sector

2100 2600 Under negotiation

Overtime pay 75% 100% Under negotiation

Extra pay for working on 

public holidays 

100% 100% Agreed

Extra pay for working on 

weekends

15% 30% Under negotiation

Compensatory salaries in 

the event of dismissal

-minimum 50% of one monthly 

wage

- actual amount to be establish 

at company level 

- minimum 50% of the last 

gross wage, for each year 

worked in the company 

Under negotiation

Retirement bonus - minimum 50% of one 

monthly wage

- actual amount to be establish 

at company level
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